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X History 

ordinal "Applicant Review Jteal" was established 15 Ally 1953 
lor the Deput y Director (8u$port) and vs* c a lled the M^cal-Security- 
ltew«B>el Panel. 9» operations of thie Steel were rerl*wed la late 
l$6l and the directive was up-dated and relented ae of 22 January 1962 . 
S» directive Is fnet the Deputy Director (Support) to the Streeter of 
Beraowel, Director of Security, Director of training, aad Chief, 

Medical Staff. As of that time the xsrnm of the Penal was to 

Applicant Reviev Steel. 

U Purpose 

She current purpose of the Applicant Reviev Steel Is set forth In the 
following stalemate frau the governing directive: "It la federative 
that the Offices of the Safety Director (Support) which participate la 
applicant processing activities properly fulfill their raspotn ib i I i t Its 
fee ensuring effective selection procedures. It la iapartazxt that 
information which na y lead to the decision that an individual ap pl icant 
Is act suitable for sppointecsrfc he pooled aad co-ordln&ted aaoaag thae t 
attUm and subjected to systematic evaluation before a decision affecting 
agpointaaaxfc is mdt. fhe type of InfexmatloB referred to is inf onset ion 
relating to an individual's suitability for Ignacy employment inc iden tal 
to that nor mally developed by a suppo r t component to it to agrply 

the CDQloyacnt standards tear which it has periaazy responsibility. Such 
liiTuimlion my not, of itself. Justify a decision to reject an a pplicant 
or to separate a provisionally cleared agpoferte#. However, it say acquire 
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s&gB$ftemxxs wtaea related to tcfcmaattoa developed by other s*®port 


> n M w at Reviev Panel ccraaista of reyre o «ctotiYes desisted 
by the Director of tasonoel, Director of Security, said Chief, Medical 
^e*f* ’Siam offices me* r e agnealble for ynrtiacat iafanaatlon, 

the tasl. ©» Chief, An gwe ar a n m t sod EmUtatlo» Staff, lisdioal Staff, 
i» flar bringing to the attention of the tael intanetlon 

hr that Staff oaacensiqg the intellectual capacities, aptltutes, 
« jttaaottOity cfcaxscl^istieG of an irdividiol under consideration. The 
nprtflauUUve of the Mjwotar of Personael aervws as the Cbalrosw. The 
tad mta wssisly, end the Special Activities Staff, Office of Persona*!, 
pewiSss. the a a gBsaas y support, 
iy Qperaiidi 

M ooaneetiatt with it a consltaatjon of a cess, the tael is c gnma da 
ea ^ a tal spoctealag, further review fey one of the support offices eoa- 
w cancellctlcei of further proceasiafi on gult^ltlity ground*, 
tetter eon t iaetncy, the Cbalnaan of the foam nates a re p or t and 
teteMMtat&m to the Director of Peraooacl shone is usually 

ftaslr* M certain n o t»«c l er lcal essos, the Director of Personnel, If he 
tan* it appropriate, any consult idth the Head of the Career Serrtee cock 
< * M te *I bttftae a final de cis i on on the oeBOillsfcifln processing Is node* 

V tatlafclea 

for the first 10 moths of calendar year l^6t, the Applicant Review 

tad considered 227 mti himw ^ 68 of these esses 
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m rn t em^m ti» vllMnml at 229. or the total ixa&er of caws, 
«®9*tadteat«ly 3> w» taqporarUy deferred for further review lay <*» 
or am of tfee mgpa rt affioea. 
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